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DAYTON
NEWS RELEASE

LOOMING TEACHER SHORTAGE INSPIRES REYNOLDS AND REYNOLDS
TO COMMIT $105,000 TO UD'S URBAN TEACHER ACADEMY
DAYTON, Ohio -

Anticipating a dramatic decrease in the number of Dayton Public

School system teachers over the next five to seven years, the University of Dayton and The
Reynolds and Reynolds Co. have teamed to fill the void.
Reynolds and Reynolds will donate $105,000 to UD spread over three years beginning in
2003 to support students who commit to teach in Dayton Public Schools after completing the
Urban Teacher Academy program at UD.
"This is a huge benefit for us because we can provide funding for students in the
academy," said Tom Lasley, dean of the School of Education and Allied Professions. "The
University is absolutely committed to urban schools and to preparing teachers to deal with the
complexities, social and academic, of teaching children in an urban· environment."
"The Urban Teacher Academy fits well into our company's focus on and commitment to
K-12 urban education," said Buzz Waterhouse, president and CEO of Reynolds and Reynolds.
"The potential impact this program could have on families who rely on Dayton Public Schools
for their child's education is tremendous. The number of teachers who will retire in the next five
to seven years makes this a critical time for urban education.
"This very novel corporate-academic partnership can become a national model for other
communities," Waterhouse added.
"This program will have a far-reaching impact on the quality of teaching and learning in
Dayton Public Schools," said Superintendent Jerrie Bascome McGill. "We commend Reynolds
and Reynolds for their leadership in supporting this vital partnership and hope their actions
will encourage other companies and organizations to do the same."
The Urban Teacher Academy is a partnership between UD and Dayton Public Schools.
Designed to prepare future teachers for urban schools, the academy program includes pairing
UD education students with veteran Dayton teachers for the final two years of their bachelor's
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degree program, which includes the student teaching assignment, and for the first one to three
years of their teaching careers. Intense and targeted seminars will address topics of concern in
urban settings, such as discipline and the effect of poverty on culture and education.
When they graduate, the UD students will be given first consideration for jobs in the
DPS school system, and all efforts will be made to place them in the same school as their
mentors. Students who accept jobs in the Dayton system will receive a $3,000 stipend per year
for three years, and the mentors who assist them will receive $2,000 per year for three years.
Announced in the spring, the academy started this fall with four students chosen for the
initial class. The Reynolds gift will support several "Reynolds and Reynolds Urban Scholars"
each year, beginning with students in the first class to graduate from the academy.
The U.S. Department of Education estimates that 2 million new teachers will be needed
in America's public school classrooms over the next decade. Teacher turnover is particularly
high in inner-city schools, and, with 70 percent of its 20,000 students qualifying for free or
reduced price lunches because of low family income, the Dayton school district has many of the
challenges faced by high-poverty school districts.
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